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President’s Message 
I am in the full swing of things now that we have established the regular meetings 
with our district’s various Assistant Superintendents and the Superintendent. We also 
have our Segment meetings and Rep Council up and running. These important 
meetings help us communicate and problem solve various issues that affect our 
teachers, nurses, and teacher librarians. These conversations may be challenging but 
are ultimately positive and productive. Consistent communication is key. 

We continue to learn more about the changes in special education programs affecting 
our elementary schools and especially our teachers and their students. Our Special 
Education Committee held a successful town hall meeting for members to share their 
concerns. We established an Elementary Special Education Task Force with GGEA 
members as well as district leaders where we were able to openly express the trials 
accompanying this new roll out.  Our goal is to find effective ways to reach all who 

are involved in making this program work for our members and the students they serve.  It isn’t easy. As we know 
things aren’t always black and white.  Students and their IEPs are so diverse. I’d like to give a special thanks to our 
Special Education Committee for their guidance. A Secondary Special Education Task Force meeting will be held 
next month. 

We continue to address the issue of trust.  Some reps have expressed frustrations in getting an FAC up and running 
at their sites. Others have expressed the need for better communication with their site administration.  In October we 
presented two New Rep/New Principal trainings where we reviewed the protocols and allowed these leaders to plan 
norms and meetings for their own site. Communication for each site needs to be open, honest, and geared toward 
problem solving.  Often it works.  Sometimes it does not.  As president, I support our site reps as they work to build 
a positive school climate. We have meetings and trainings to empower reps to be leaders. Many reps have found a 
way to make it work well and others have reached out for us to step in when necessary. Let’s keep the dialogue 
going.  All members can help.  All of you can attend GGEA meetings at your site, ask questions, and participate in 
GGEA activities. Being involved in the FAC is an important part of the problem solving for each site. Having 
protocols that work for each site should be the norm, not the exception.  Stay strong.  You are what makes GGEA 
and GGUSD the success that it is. 

Our work is ahead of us and we will not stop.  The Supreme Court may tell us we don’t need to be a strong union. 
But GGEA will not break.  Because of members like you, we will continue to work on behalf of all members. We 
will protect your rights so you can accomplish the teaching that we hold so dearly.  YOU are GGEA and YOU make 
GGUSD strong. 

The image to the right is an 
example of a card which an 
employee can either read or 
present to an administrator 
prior to a meeting in which the 
employee believes discipline or 
termination may result. 
Weingarten Rights state that 
employees have a right to union 
representation at investigatory 
interviews.
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Garden Grove Education 
Association 

12966 Euclid Street, Ste. 100 
Garden Grove, CA  92840 

Phone: 714-638-7480 
Fax: 714-638-9167 

Website: www.ggea.org 
Email: president@ggea.org 

Board of Directors 

President 
Tina Gustin-Gurney 

(GGEA Office) 

1st Vice President 
Kelly Nolan (Paine) 

2nd Vice President 
Willie Burghard 
(Clinton Corner) 

Secretary 
Rebecca Koopowitz (Jordan) 

Treasurer 
Thanh Nguyen (La Quinta) 

High School Segment Director 
Michael Greer 

(Rancho Alamitos) 

Lori Lazarony (Garden Grove) 

Intermediate Segment Director 
Mike Godoy (Alamitos) 

Mark Sanchez (Irvine) 

Elementary Segment Director 
Lucy Farmer (Peters K-3) 

Teri Coppola (Woodbury) 

Karyn Lui-Silverberg (Allen) 

Debi Coleman (Eisenhower) 

Executive Director 
Armon Akerboom 

GGEA Office 

The	CTA	Orange	Service	Center	Council	is	here	to	support	the	leaders	of	the	local	
bargaining	units,	and	to	serve	and	empower	the	over	20,500	local	members	from	
34	school	districts	and	650	schools	throughout	Orange	County	in	CTA	Districts	M	
&	N.	Each	year	the	OSCC	Human	Rights	Committee	and	Equity	Team	hold	a	poster	
contest	 in	 which	 students	 may	 participate	 and	 even	 win	 monetary	 prizes!	
Students	are	encouraged	to	express	themes	of	equity	in	beautifully	creative	ways.	
If	you	have	students	who	would	like	to	participate,	download	the	submission	form	
on	the	OSCC	website!	
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The ALGG (Assistance League of Garden Grove) needs to join hands with the teachers in the 
GGUSD to locate your students that would benefit from our Operation School Bell.  One of 
our main philanthropies is helping to dress your disadvantaged students Pre-K through 6th 
grade with a $15 shoe voucher and 2 new pairs each of socks, underwear, pants, t-shirts, and 
jackets.  7th and 8th graders are entitled to the shoe voucher, 2 new pair of socks and underwear 
and one outfit and jacket.  All you have to do is notify your health office if you have a child in 
need of clothes and either the health aide or the community liaison will call us and make an 
appointment for the child and siblings up to 8th grade. They are entitled to this once a year. If 
you are interested in how many kids we dressed from your school last year, check with your 
school site health office.  They should have that information.  We have run this program for 
over 50 years but know that teachers new to the GGUSD may be unaware of our program.  We 
hope to hear from your school if you know of families that could use our help.  A lot of factors 
make up an optimum learning environment and one of them is wearing clothes that fit and that 
make a child feel ready to learn. We can help! 
	

OPERATION SCHOOL BELL 
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We continue to learn more about the changes in special education programs affecting 
our elementary schools and especially our teachers and their students. Our Special 
Education Committee held a successful town hall meeting for members to share their 
concerns. We established an Elementary Special Education Task Force with GGEA 
members as well as district leaders where we were able to openly express the trials 
accompanying this new roll out.  Our goal is to find effective ways to reach all who 

are involved in making this program work for our members and the students they serve.  It isn’t easy. As we know 
things aren’t always black and white.  Students and their IEPs are so diverse. I’d like to give a special thanks to our 
Special Education Committee for their guidance. A Secondary Special Education Task Force meeting will be held 
next month. 

We continue to address the issue of trust.  Some reps have expressed frustrations in getting an FAC up and running 
at their sites. Others have expressed the need for better communication with their site administration.  In October we 
presented two New Rep/New Principal trainings where we reviewed the protocols and allowed these leaders to plan 
norms and meetings for their own site. Communication for each site needs to be open, honest, and geared toward 
problem solving.  Often it works.  Sometimes it does not.  As president, I support our site reps as they work to build 
a positive school climate. We have meetings and trainings to empower reps to be leaders. Many reps have found a 
way to make it work well and others have reached out for us to step in when necessary. Let’s keep the dialogue 
going.  All members can help.  All of you can attend GGEA meetings at your site, ask questions, and participate in 
GGEA activities. Being involved in the FAC is an important part of the problem solving for each site. Having 
protocols that work for each site should be the norm, not the exception.  Stay strong.  You are what makes GGEA 
and GGUSD the success that it is. 

Our work is ahead of us and we will not stop.  The Supreme Court may tell us we don’t need to be a strong union. 
But GGEA will not break.  Because of members like you, we will continue to work on behalf of all members. We 
will protect your rights so you can accomplish the teaching that we hold so dearly.  YOU are GGEA and YOU make 
GGUSD strong. 

The image to the right is an 
example of a card which an 
employee can either read or 
present to an administrator 
prior to a meeting in which the 
employee believes discipline or 
termination may result. 
Weingarten Rights state that 
employees have a right to union 
representation at investigatory 
interviews.
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Enroll in CTA-endorsed Disability Insurance Today
The Standard is the only carrier endorsed by CTA for Disability Insurance 
because we’ve designed our plan with an educator’s needs in mind. 

With coverage from The Standard, if you encounter a health situation 
that keeps you from doing your job for an extended period of time,   
you’ll receive funds – paid directly to you – to use for things health 
insurance doesn’t cover.

Standard Insurance Company 
1100 SW Sixth Avenue 
Portland OR 97204

www.standard.com

GP190-LTD/S399/CTA.1
GP190-LIFE/S399/CTA.3
SI 13565-CTAvol
05/16 60K

For more than 100 years we have been dedicated to our 
core purpose: to help people achieve financial well-being 
and peace of mind. We have earned a national reputation 
for quality products and superior service by always striving 
to do what is right for our customers.

Headquartered in Portland, Oregon, The Standard is a
nationally recognized provider of group Disability, Life, 
Dental and Vision Insurance. We provide insurance to nearly 
23,000 groups covering more than 6 million employees 
nationwide.24 Our first group policy, written in 1951 and still 
in force today, stands as a testament to our commitment to
building long-term relationships.

For more information about CTA-endorsed Disability and 
Life Insurance from The Standard, call our dedicated CTA 
Customer Service Department at 800.522.0406 (TTY),
7:00 a.m. to 6:00 p.m. Pacific Time, Monday through Friday.

24 As of December 31, 2015, based on internal data developed by 
Standard Insurance Company.

Dear Colleague,

Each year, you and all California Teachers Association members dedicate your 
time and energy to preparing the children of California for the future. You are 
often asked to develop creative approaches to new and unique challenges.  

With the passion and commitment you bring to your students, it can seem like 
there isn’t enough time to look after your own needs. 

To help you get the protection you deserve, CTA offers Voluntary Disability and 
Life Insurance through Standard Insurance Company (The Standard). These 
plans were specifically designed to meet the needs of CTA members. They offer 
high-quality coverage that you and your loved ones can depend on.  

CTA endorses only one provider of Disability and Life Insurance – The Standard. 
They’ve been protecting their customers for more than 100 years and are 
highly regarded for their service and integrity. With their history of strength and 
reliability, we are confident The Standard is a partner you can trust. 

This brochure contains information about Disability and Life insurance from The 
Standard, and the forms you need to enroll. More details and convenient online 
enrollment are also available at CTAMemberBenefits.org/TheStandard.

We take pride in offering benefits that members like you value. That’s why over 
76,0001 of your peers have chosen to protect their way of life and families with 
The Standard. Please consider taking a moment to get the peace of mind you 
deserve.

Sincerely,

Eric C. Heins
President, CTA

Eric C. Heins
President, CTA

1 As of 3/31/2016, based on data developed by The Standard.

Visit us at CTAMemberBenefits.org/Disability today.

Enrolling is easy!

For costs and further details of the coverage, including exclusions, any reductions or 
limitations and the terms under which the policy may be continued in force, please 
contact The Standard’s dedicated CTA Customer Service Department at 
800.522.0406 (TTY), 7:00 a.m. to 6:00 p.m. Pacific Time, Monday through Friday. 
Standard Insurance Company, 1100 SW Sixth Avenue, Portland, OR 97204    
GP190-LTD/S399/CTA.1 SI 19297-CTAvol (9/17)
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